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Overview and Prospect of the Impact of

Virtual Organization on Employee Creativity
QIN Guojing s WEI Likun
(School of Business Administration, Jincheng College of Sichuan University, Chengdu 611730, China)

Abstract: Virtual organization is a kind of man-machine integration organization, which is supported
by information technology and is different from traditional organization. It has become an important model
of organization operation in the Internet economy era. Compared with the traditional organizational form,
the impact of virtual organization on employee creativity is more complex. On the basis of literature
research and theoretical deduction, this paper clarifies the concept, characteristics and influencing factors
of virtual organization and employee creativity, as well as action mechanism of employee creativity under
the background of traditional organization. And then a comprehensive research model about the impact of
virtual organization on employee creativity was constructed in this paper, and the future research was
expected.

Key words: virtual organization; employee creativity; influencing factors; research prospect
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