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Influence of University Organizational Culture on Values of

Moral and Benefits of Chinese University Students
ZHU Qiufei
(1. Center for Ecological Civilization, Zhejiang Province, Zhejiang Sci-Tech University, Hangzhou 310018,
China; 2. Department of Psychology and Behavioral Sciences, Zhejiang University, Hangzhou 310028, China)

Abstract: This paper applied Organizational Culture Assessment Instrument (OCAI scale) and self-
made Moral and Benefits Values Questionnaire ( MWVQ)

organizational culture on university students’ values of moral and benefits by empirical investigation.

to explore the influence of university

Results show that organizational culture of the surveyed universities is mainly hierarchical type and tribal
type, and that the students have correct values of moral and benefits. The hierarchical, adhocratic and
especially tribal cultures have a significant impact on student’s views on the self-and-other and the human-
and-nature relationship. The market-first culture has a significant effect on student’s views on the human-
and-nature relationship. In conclusion, university organizational cultures are diversified and do affect
students’ values of moral and benefits. The more typical traits a culture has, the more influence it will

have on students’ values of moral and benefits.

Key words: university organizational culture; values of moral and benefits; Chinese university students
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