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Follow-up Development and Management of Talents Introduction
in Higher Education Institutions

—Case Study of Some Universities in Hangzhou
JIANG Yan
(Personnel Division, Zhenjiang Sci-Tech University, Hangzhou 310018, China)

Abstract: Talents introduction is the key approach for high-quality teaching staff construction in
higher learning institutions. Based on the survey of living, growth and development status of talents
introduced in higher learning institutions in Hangzhou, it is found that follow-up growth and development
of talents introduced are not just limited by self-quality and ability, but also restricted by discipline
platform, team support and cultivation measures. To better give play to the functions of talents
introduced, each higher learning institution should combine the specific rules of talent growth of higher
learning institutions and actual conditions to do follow-up work of talents introduced well. Rapid and
healthy growth and development of talents introduced can be promoted only through continuous innovation
of talent development mechanism, enhancement of team building, cultivation of teaching and scientific
research and active completion of service assurance.

Key words: talents introduction; growth and development; status quo; countermeasures
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