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An Empirical Research on Influence of Human

Resource Effectiveness on Enterprise Performance
YIN Sheng-yi, YAO Chun-zu
(School of Economics and Management, Zhejiang Sci-Tech University, Hangzhou 310018, China)

Abstract: By using Taiwanese capital manufacturing enterprise of Zhejiang and Taiwan manufacturing
enterprise as the research target, this article probes the effect of human resource effectiveness on enterprise
performance. One-way ANOVA analysis shows there are no significant differences of the years of history,
the employee number and the resources of capital on the human resource effectiveness and the enterprise
performance. Then regression analysis shows there is a positive relationship between human resource ef-
fectiveness and enterprise performance, the higher human resource effectiveness, the better enterprise per-
formance.

Key words: human resource; effectiveness; enterprise performance
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